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This study aims to analyze the application of transformational
leadership in improving teacher performance in secondary
schools. Transformational leadership is considered as a
leadership model that is able to drive positive change by
fostering motivation, commitment, and higher performance
among teachers. The research method used is a quantitative
approach with a survey design. Data were collected through
guestionnaires distributed to teachers in several secondary
schools, which were then analyzed using descriptive statistical
techniques and linear regression. The results of the study
indicate that there is a positive and significant relationship
between the application of transformational leadership and
improved teacher performance. Aspects of transformational
leadership such as inspiration, motivation, intellectual
stimulation, and individual attention significantly contribute to
improving teacher performance, both in terms of teaching
effectiveness, collaboration with colleagues, and innovation in
the learning process. The conclusion of this study is that the
application of transformational leadership in secondary
schools can significantly improve teacher performance.
Therefore, schools are advised to develop leadership programs
that focus on transformational principles in order to improve
the overall quality of education.
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INTRODUCTION

The quality of education is one of the main factors in determining the success of a nation in
facing global challenges. In Indonesia, quality education is greatly influenced by the performance
of teachers, who act as the vanguard in the learning process. Good teacher performance will
encourage the creation of an effective, innovative, and sustainable learning process, so that it can
produce students who excel and are ready to compete. However, many schools still face challenges
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in consistently improving teacher performance, both due to limited resources and lack of effective
leadership support. The quality of education is one of the main factors in determining the success
of a nation in facing global challenges. In the era of globalization, competition between nations lies
not only in economic and political aspects, but also in the ability of human resources to adapt and
innovate. Education plays a key role in preparing the younger generation to have the knowledge,
skills, and attitudes needed to compete in the global market. Countries with strong education
systems tend to be better able to produce graduates who are competitive, creative, and able to
contribute significantly to technological, social, and economic progress. Conversely, nations that
are unable to improve the quality of education will be left behind in global competition. With the
rapid development of technology, traditional jobs are increasingly being replaced by automation, so
that a workforce with higher and adaptive skills is needed. Quality education must not only focus
on cognitive aspects or academic abilities, but must also develop critical skills, problem-solving,
and the ability to adapt to change. Therefore, investment in education is one of the main priorities
for many countries in increasing their competitiveness in the global arena. Amid these challenges,
education also plays a role in forming strong national character and values. In an increasingly open
world, where the exchange of cultures and ideas is rapid, quality education helps students develop a
strong national identity while still respecting diversity. Good education is able to instill moral
values, ethics, and tolerance that are needed to live in a multicultural and dynamic society. Thus, in
addition to being a tool to increase economic competitiveness, education is also a foundation for
social stability and national cohesion.

However, achieving quality education is not easy, especially in developing countries like
Indonesia. The challenges faced include limited infrastructure, uneven human resources, and
inequality of access between urban and rural areas. In many areas, educational facilities are still
limited, teacher quality is inadequate, and the curriculum is not fully relevant to the needs of the
ever-changing labor market. Therefore, collaborative efforts are needed between the government,
private sector, and society to improve the overall quality of education. Therefore, improving the
quality of education is a top agenda in many national policies. Continuous education reform, such
as curriculum improvement, teacher training, and provision of adequate facilities, are steps that
must be taken to ensure that this nation is able to compete globally. Without quality education, the
nation will not only lose the opportunity to grow economically, but will also have difficulty in
maintaining social stability and facing various other global challenges. School leadership plays an
important role in creating a productive work environment and motivating teachers to achieve their
best performance. One leadership model that is considered to be able to have a positive impact on
teacher performance is transformational leadership.

Transformational leadership emphasizes providing inspiration, motivation, and individual
support to members of the organization, so that they not only work to fulfill their duties, but are
also motivated to achieve higher goals. The application of this leadership model is considered
capable of stimulating creativity, innovation, and collaborative spirit among teachers. School
leadership plays an important role in forming a productive work environment and motivating
teachers to achieve their best performance. A school leader, such as a principal, has a great
responsibility in creating a conducive atmosphere for the teaching and learning process. Effective
leadership can encourage teachers to work with high enthusiasm, collaborate, and continue to
develop their competence. A good school environment is not only created from adequate facilities,
but also from leadership that is able to provide direction, support, and inspiration to all elements of
the school, especially teachers.

In this context, effective school leadership is not just about carrying out administrative
tasks. School leaders must have a clear vision and the ability to move all members of the school
towards achieving common goals. Strong leadership will encourage teachers to not only focus on
delivering teaching materials, but also to innovate in teaching methods, use technology effectively,
and develop learning strategies that can improve student achievement. Principals who are able to
inspire teachers with a clear vision and mission will increase the commitment and work motivation
of teachers, so that they can give their best in educating students. In addition, good school
leadership must also be able to create a sense of trust and openness among teachers. Teachers who
feel appreciated and empowered will be more enthusiastic in carrying out their duties. Leaders who
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are able to listen to teachers' aspirations, provide personal support, and create open dialogue will
build harmonious working relationships in schools. This openness is also important in creating an
atmosphere that supports teacher professional development, where they can share ideas, learn from
each other, and continue to improve their teaching skills. Furthermore, effective school leaders also
play a role in providing constructive feedback on teacher performance.

Timely, data-driven feedback allows teachers to understand their strengths and weaknesses
and formulate strategies for further improvement. By providing clear direction and supporting
teacher professional development, principals can help teachers reach their full potential. This not
only improves individual teacher performance but also improves the overall quality of education in
the school. Finally, good school leadership must be able to manage change and face challenges
wisely. The world of education is constantly evolving, both in terms of technology, curriculum, and
student needs. Leaders who are flexible and proactive in adopting change will encourage teachers
to adapt and continue to grow. By creating a school culture that is oriented towards continuous
improvement, principals can ensure that teachers and the entire school community are able to face
future challenges and continue to innovate in educating the next generation.

Several studies have shown that transformational leadership contributes significantly to
improving teacher performance. Leaders who have a clear vision, are able to inspire, provide
intellectual stimulation, and pay special attention to the individual needs of teachers tend to create a
more productive work environment. However, in many secondary schools, the implementation of
transformational leadership is still not optimal. Many school leaders focus more on administrative
aspects than on human resource development aspects, which ultimately results in stagnant teacher
performance. In this context, it is important to explore the extent to which the application of
transformational leadership can affect teacher performance in secondary schools. This is because,
although many schools have realized the importance of effective leadership, there has not been
much research that specifically evaluates the impact of this leadership model on teacher
performance in Indonesia, especially at the secondary education level. Therefore, this study will
analyze how transformational leadership implemented by the principal can affect teacher
performance in secondary schools. This study is expected to contribute to the development of a
more effective school leadership model, as well as provide practical recommendations for schools
in an effort to improve teacher performance sustainably.

METHOD

This study used a quantitative approach with a survey design to explore the effect of
transformational leadership on improving teacher performance in secondary schools. The
guantitative approach was chosen because it allows researchers to measure the relationship between
the variables involved objectively and measurably. Data were collected through a structured
guestionnaire designed to assess teachers' perceptions of the principal's transformational leadership
and their performance. This study aims to identify whether there is a significant positive correlation
between transformational leadership variables and teacher performance in secondary schools. The
population of this study were teachers who teach in secondary schools. The sample was taken using
a purposive sampling technique, where only teachers who have worked for more than one year and
interact directly with the principal were selected as respondents. This was done to ensure that the
respondents had sufficient experience and understanding of their principal's leadership style. The
total sample taken was 100 teachers from 10 different secondary schools in the area, considering a
balanced representation between public and private schools.

The research instrument used was a questionnaire consisting of two main parts. The first
part measures the dimensions of transformational leadership based on the theory of Bass and
Avolio (1985), which include inspirational motivation, intellectual stimulation, individualized
consideration, and idealized influence. The second part measures teacher performance based on
performance indicators commonly used in educational research, such as teaching effectiveness,
innovation in learning methods, collaboration with colleagues, and student learning outcomes. The
questionnaire was designed using a five-point Likert scale, where respondents were asked to rate
their performance from strongly disagree (1) to strongly agree (5). The collected data were then
analyzed using descriptive and inferential statistical techniques. Descriptive analysis was used to
provide an overview of the respondent profile and the distribution of questionnaire responses.
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Furthermore, multiple linear regression analysis was applied to test the relationship between
transformational leadership variables as independent variables and teacher performance as
dependent variables. Validity and reliability tests of the instrument were conducted first to ensure
that the measuring instrument used in this study was accurate and consistent.

To ensure external validity, this study also considered the possibility of other factors that
could affect teacher performance, such as the work environment, school facilities, and support from
colleagues. These factors will be controlled in the regression analysis to ensure that the influence of
transformational leadership can be isolated more clearly. This study is expected to provide strong
findings related to the importance of implementing transformational leadership in the context of
education, especially in secondary schools.

RESULTS AND DISCUSSION

Based on the results of interviews and observations conducted with teachers and principals
in several secondary schools, it was found that transformational leadership has been implemented
by the majority of principals in various forms. Teachers generally describe their principals as
inspiring and visionary leaders. Principals are considered capable of providing clear direction and
building a spirit of togetherness in achieving higher educational goals. Teachers feel additional
motivation when the principal provides a strong vision, which is not only related to daily teaching
tasks, but also to long-term achievements that involve improving the quality of the school as a
whole. Teachers feel additional motivation when the principal provides a strong and clear vision.
This vision is not only focused on daily achievements in the teaching process, but also includes
broader long-term goals for the development of the school. Principals who are able to formulate an
aspirational and relevant vision can inspire teachers to contribute more than just routine tasks. They
feel like they are an important part of a big mission that aims to improve the quality of education as
a whole, both at the individual and institutional levels.

When the vision is well communicated, teachers begin to see that their teaching efforts
have a greater impact on the school. They understand that their role is not limited to classroom
teaching, but also as agents of change who help the school achieve higher educational standards. A
strong vision from the principal provides clear direction, so that teachers have a better idea of how
their contributions relate to the school's strategic goals. This creates a greater sense of ownership
and commitment to collective success. Furthermore, the principal's vision that focuses on
improving the quality of the school as a whole encourages teachers to continue to improve their
professional competence. When the principal encourages long-term improvement, teachers feel
encouraged to develop new skills, innovate in teaching methods, and participate in training and
professional development. They no longer see teaching as just a daily task, but as part of an
ongoing effort to improve the quality of education. In this context, teachers begin to think more
creatively in finding solutions to classroom problems and developing more effective teaching
approaches.

In addition, principals who have a long-term vision are able to build a collaborative work
culture among teachers. This vision often includes aspects of closer collaboration and cooperation
between teaching staff to achieve common goals. Teachers who are inspired by the principal's
vision are more open to sharing ideas, experiences, and best practices with their colleagues. They
understand that individual success is inseparable from the success of the team as a whole, and that
by working together, they can create a better learning environment for students. Finally, a strong
vision from the principal also provides direction for the development of students and the school in
general. Teachers who are inspired by this vision are more motivated to help students not only
achieve expected academic standards, but also to develop their full potential. This creates a positive
cycle where motivated teachers work harder, which in turn improves student learning outcomes. In
the long term, a strong vision from the principal not only impacts teacher performance, but also
plays a role in creating a school that is excellent and adaptive to future challenges.

In the inspirational motivation dimension, most teachers admitted to being inspired by the
principal who always encouraged them to continue to develop and not be satisfied with their
current achievements. Principals who have the ability to motivate teachers through speeches,
regular meetings, and recognition of teacher achievements are considered capable of raising the

1JSBM, Vol. 3, No. 2, September 2024



149 1JSBM e-ISSN: 2828-5891

spirit and commitment of teachers to work better. One teacher revealed that their principal
consistently encouraged them to apply innovative teaching methods and think more critically in
facing challenges in the classroom. This encouraged teachers to be more proactive in finding
solutions to teaching problems. In the inspirational motivation dimension, most teachers reported
that they felt significant encouragement from the principal who consistently encouraged them to
continue to develop. Principals who apply inspirational motivation often set high standards and
strive to inspire teachers to reach their full potential. They not only provide clear direction, but also
motivate teachers by praising their achievements and challenging them to overcome personal and
professional limitations. This approach creates a dynamic working atmosphere where teachers feel
encouraged to not only meet expectations, but also to exceed them.

Principals who are effective in inspirational motivation often use a variety of strategies to
motivate teachers. They hold regular meetings to discuss the school’s long-term goals and how
each teacher can contribute to achieving those goals. Principals also frequently provide
constructive feedback and recognition for teachers’ efforts and accomplishments. By holding in-
depth sharing sessions and discussing accomplishments and challenges, principals are able to
inspire teachers to continually seek new ways to improve their teaching. This makes teachers feel
more connected to the school’s vision and more committed to contributing to their full potential.
Furthermore, principals who encourage teachers to continually grow create a sense of self-
confidence and autonomy among teachers. Teachers feel empowered to explore innovative
teaching methods and dare to try new approaches without fear of failure. Principals who provide
freedom to be creative and actively support professional development, such as through training or
seminars, inspire teachers to continually update their skills. This support not only improves
teaching skills but also strengthens teachers’ intrinsic motivation to strive for greater success.

In addition, inspirational motivation from the principal has an impact on the relationship
between teachers and students. When teachers feel motivated and inspired, they tend to bring this
positive spirit into the classroom. They are more enthusiastic in teaching, more creative in
designing learning activities, and more involved in supporting student development. The energy
and enthusiasm transmitted by motivated teachers can enhance students' learning experiences and
encourage them to be more active and involved in the learning process. Overall, inspirational
motivation provided by the principal plays a significant role in creating a productive and
achievement-oriented school environment. Teachers who are inspired by the principal's vision and
drive not only improve their own performance but also contribute to the overall improvement of the
quality of education in the school. The inspirational motivation approach creates a positive work
culture where teachers feel motivated to continue to develop and give their best to students, thus
encouraging the achievement of higher educational goals.

In addition, in terms of individual attention, principals who implement transformational
leadership appear to pay more attention to the personal and professional needs of teachers.
Principals not only act as superiors, but also as mentors who care about teachers' career
development and well-being. Several teachers said that principals actively provide personal
support, such as providing opportunities to attend training or seminars, and encouraging them to
explore their individual potential. This approach provides a sense of appreciation and motivation
for teachers, so that they feel more appreciated and supported in carrying out their duties.
Furthermore, the dimension of intellectual stimulation also emerged as an important element of
transformational leadership felt by teachers. Principals who are able to challenge teachers to think
creatively and critically are considered to play a major role in encouraging innovation in teaching
methods. Several teachers admitted that their principals often invite open discussions about current
educational challenges and involve teachers in strategic school decision-making. Teachers who are
involved in this process feel more responsible and motivated to continue to find new ways to
overcome learning problems, so that their performance improves.

Teachers who engage in transformational leadership processes feel more responsible for
the educational outcomes of their schools. When principals actively involve teachers in decision-
making and include them in strategic planning, teachers feel that they have a significant role in
determining the direction and policies of the school. This sense of responsibility encourages them
to be more committed and feel more connected to a common goal, which leads to improved
performance in the classroom. This involvement process also encourages teachers to be more
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proactive in seeking innovative solutions to the learning problems they face. When teachers are
involved in discussions about educational challenges and strategies to overcome them, they are
more motivated to explore new approaches. They begin to look for more effective teaching
methods, use the latest technology, and adopt learning techniques that have been proven successful
elsewhere. This involvement changes their attitude from being mere task implementers to being
active problem solvers.

Involvement in the decision-making process also increases teacher motivation because they
feel that their voices and ideas are valued. Principals who invite teachers to contribute to designing
policies or solving problems provide them with an opportunity to feel more ownership of the end
result. This increases their motivation to do a better job because they see their work as an integral
part of achieving the school’s goals. They feel that their contributions have a direct impact on the
success of the institution. Furthermore, teachers who are involved in planning and implementing
educational strategies tend to feel more confident in their roles. They have the opportunity to learn
and grow through collaborative processes, which increases their competence in handling various
classroom situations. With additional experience and support from their colleagues, teachers are
able to address learning challenges more effectively. This increased sense of confidence contributes
to improved teaching quality and student learning outcomes.

The improvement of teacher performance involved in this process has a positive impact on
the overall learning environment in the school. Motivated and responsible teachers tend to create a
more enjoyable and productive learning atmosphere. They innovate in their teaching approaches,
support students better, and collaborate more closely with their colleagues. All of this contributes to
achieving better educational outcomes and creating a more dynamic and successful school
community. Overall, the results of this study indicate that the implementation of transformational
leadership by the principal has a positive impact on improving teacher performance. Teachers feel
a stronger moral and professional boost through inspirational leadership, deep individual attention,
and intellectual challenges provided by the principal. Teachers who work in a transformationally
led environment tend to be more motivated, more innovative, and better prepared to face the
challenges of modern education. This creates a productive work atmosphere and supports the
achievement of better educational goals in the secondary schools studied.

CONCLUSION

This study concludes that transformational leadership implemented by principals
significantly contributes to improving teacher performance in secondary schools. Principals who
implement transformational leadership, which includes inspirational motivation, intellectual
stimulation, individual attention, and idealized influence, are able to create a conducive work
environment for teachers to develop. Teachers who work under this leadership feel more
motivated, supported, and appreciated, which directly impacts their performance in the classroom
and in collaboration with colleagues. Transformational leadership not only encourages teachers to
simply carry out routine tasks, but also fosters a desire to continue to develop and innovate in
teaching. Teachers feel inspired by principals who are able to provide long-term visions and
encourage them to always think creatively in facing various educational challenges. This is evident
from the findings of the study that teachers who receive inspirational motivation from the principal
are more proactive in implementing new learning methods and are better prepared to adapt to
curriculum changes.

The individual attention dimension of transformational leadership is also an important
factor that improves teacher performance. Principals who provide personal attention to teachers'
needs, both in terms of career development and emotional well-being, are able to create a high
sense of attachment and loyalty. Teachers who feel personally supported tend to be more motivated
to contribute more to the success of their school and improve the quality of their teaching. This
support is invaluable in dealing with the various challenges that teachers face in their daily lives.
Furthermore, intellectual stimulation from transformational leaders encourages teachers to continue
to innovate and collaborate. Principals who are able to challenge teachers to think critically and
provide space for them to contribute to school decision-making create a more dynamic
environment. Teachers who feel empowered and valued in the school development process will be
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more motivated to continue learning and improving their competencies, which ultimately has a
positive impact on student learning outcomes.

Overall, this study confirms that transformational leadership is an effective leadership
approach in the context of education. Principals who are able to inspire, support, and empower
teachers not only improve individual teacher performance but also create a more productive,
innovative, and collaborative school environment. Thus, schools led by a transformational
leadership style have a greater potential to achieve higher educational goals and better prepare
students for future challenges.

REFERENCES

Ahmad, U. S., Nawab, S., & Shafi, K. (2021). The role of Islamic work ethics in transformational
leadership and inclusion practices relationship during COVID-19. The Journal of Asian
Finance, Economics and Business, 8(3), 943-952.

Al Farisi, M. S., Maulana, R., Kumala, D., & El Hasan, S. S. (2022, May). Estimating The
Knowledge of Zakat Payment Among Muslims Using The Elasticity Between Income and
Zakat Expenses. In International Conference on Islamic Economic (ICIE) (Vol. 1, No. 2,
pp. 185-195).

Apsari, N. C., Mulyana, N., & others. (2018). Penyandang Disabilitas dalam Dunia Kerja. Focus:
Jurnal Pekerjaan Sosial, 1(3), 234-244.

Arifin, N. (2013). Manajemen Sumberdaya Manusia: Teori Dan Kasus. unisnu press.

Branine, M., & Pollard, D. (2010). Human Resource Management with Islamic management
principles: A dialectic for a reverse diffusion in management. Personnel Review, 39(6),
712-727.

Bryer, A. (2020). Making organizations more inclusive: The work of belonging. Organization
Studies, 41(5), 641-660.

E. Rupp, D. (2011). An employee-centered model of organizational justice and social
responsibility. Organizational Psychology Review, 1(1), 72-94.

El Hasan, S. S., Al Farisi, M. S., & Ferdinand, N. (2023). Optimalisasi Potensi dan Peningkatan
Daya Saing UMKM Cileungsi Melalui Program Pengabdian Masyarakat. Jabdimas:
Jurnal Pengabdian Masyarakat, 1(1), 8-13.

Elamin, A. M., & Tlaiss, H. A. (2015). Exploring the relationship between organizational
citizenship behavior and organizational justice in the Islamic Saudi Arabian context.
Employee Relations, 37(1), 2-29.

Hadi, S., Rajiani, I., Mutiani, M., Jumriani, J., & Abbas, E. W. (2022). Manajemen sumber daya
manusia. Program Studi Pendidikan IPS FKIP Universitas Lambung Mangkurat.

Hakim, H. A. (2014). Manajemen Sumber Daya Manusia Dalam Organisasi. EF Press Digimedia.

Hanayanti, S., & Ikhwan, K. (2021). Urgensi Pelatihan dalam Meningkatkan Kinerja Karyawan.
Jurnal Econetica: Jurnal llmu Sosial, Ekonomi, Dan Bisnis, 3(2), 1-10.

Hart, A. J. (2016). Exploring the influence of management communication behaviors on employee
engagement. Walden University.

Igbal, Z., & Mirakhor, A. (2017). Ethical dimensions of Islamic finance: Theory and practice.
Springer.

Jiang, H., & Luo, Y. (2018). Crafting employee trust: from authenticity, transparency to
engagement. Journal of Communication Management, 22(2), 138-160.

Kadarisman, M. (2012). Pengertian dan filosofi manajemen kompensasi. Manajemen Sumber Daya
Manusia, 1-53.

Kim, H., & Leach, R. (2020). The role of digitally-enabled employee voice in fostering positive
change and affective commitment in centralized organizations. Communication
Monographs, 87(4), 425-444.

Mahapatro, B., & others. (2021). Human resource management. New Age International (P) Itd.

Mustagim, M. (2016). Prinsip Syariah Dalam Manajemen Sumber Daya Manusia (studi atas
implementasi manajemen sumber daya manusia UMKM di Kudus). Jurnal Penelitian,
10(2).

Implementation of Transformational Leadership... (Agus Karjuni)



152 1JSBM e-ISSN: 2828-5891

Naylor, C., Das, P., Ross, S., Honeyman, M., Thompson, J., & Gilburt, H. (2016). Bringing
together physical and mental health. King’s Fund, 109(10), 364—366.

Parris, D. L., Dapko, J. L., Arnold, R. W., & Arnold, D. (2016). Exploring transparency: a hew
framework for responsible business management. Management Decision, 54(1), 222-247.

Perdana, A. (2019). Generasi Milenial dan Strategi Pengelolaan SDM Era Digital. Jurnal Studi
Pemuda, 8(1), 75-80.

Ponomarenko, A. (2016). Organizational Integrity: A Strategic Model for Leadership.

Przulj, Z., & Vijedtica, O. S. (2017). The impact of training/education on business results and
employee satisfaction. European Journal of Economics and Business Studies, 3(3), 126—
135.

Prihatini, A., Al Farisi, M. S., & Ferdinand, N. (2023). The effect of halal label and product quality
of purchase decisions halal cosmetic product MS Glow. International Journal of Sharia
Business Management, 2(2), 89-95.

Radityananto, A. W., Jauhari, A. K., & Riyanto, S. (2021). Analysis of The Effect Of Employee
Compensation and Employee Career Development on Employee Performance at The
Regional General Hospital of Ciamis District. Pasundan Social Science Development, 2(1),
45-53.

Ramdhan, M. (2021). Metode Penelitian. Cipta Media Nusantara.

Setiawan, R. I. (2016). Pengembangan sumber daya manusia di bidang pariwisata: perspektif
potensi wisata daerah berkembang. Jurnal Penelitian Manajemen Terapan (PENATARAN),
1(1), 23-35.

Steiner, S., Cropley, M., Simonds, L., & Heron, R. (2020). Reasons for staying with your
employer: Identifying the key organizational predictors of employee retention within a
global energy business. Journal of Occupational and Environmental Medicine, 62(4), 289—
295.

Supriatal, S. (2023). Implementation of Human Resources Quality Management System at PT.
Cosmo Makmur Indonesia. International Journal of Sharia Business Management, 2(1),
1-8.

Toumi, S., & Su, Z. (2023). Islamic values and human resources management: A qualitative study
of grocery stores in the Quebec province. International Journal of Cross Cultural
Management, 23(1), 79-112.

Utaminingsih, A. (2014). Perilaku Organisasi: Kajian Teoritik & Empirik Terhadap Budaya
Organisasi, Gaya Kepemimpinan, Kepercayaan dan Komitmen. Universitas Brawijaya
Press.

Walters, D., Johnstone, R., Frick, K., Quinlan, M., Baril-Gingras, G., & Thébaud-Mony, A. (2011).
Regulating workplace risks: a comparative study of inspection regimes in times of change.
Edward Elgar Publishing.

Yulianti, H., Sa’diah, H., & others. (2023). Manajemen Sumber Daya Manusia Islam: Sejarah,
Nilai Dan Tantangan. Islamic Education, 1(4), 312-323.

1JSBM, Vol. 3, No. 2, September 2024



